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LETTER FROM SECRETARY-GENERAL 

Honourable participants, 

 

I, as the Secretary-General of Galatasaray University Model United Nations 2020, would like 

to thank you because of your participation for the twentieth annual session of a diplomatic 

tradition. 

 

For the past 19 years, Galatasaray University Model United Nations has brought together 

some of the most impressive young leaders to debate issues pertinent to past, present and 

future crises on a global scale. Each year they have demonstrated an unparalleled capacity to 

collaborate and negotiate with fellow delegates on some of the most divisive issues. The 

skills delegates will learn at GSMUN - effective negotiating, public speaking, critical 

thinking, and teamwork - are intended to form an understanding of diplomacy for the next 

generation of diplomats, politicians and leaders. 

 

This year, the conference theme of the 20th session of tradition focuses on the notion of 

diplomacy. This year’s theme is “Diplomacy as an Art of Telling”, inspired by the famous 

quote of Sir Winston Churchill. We’re looking forward to sharing this tradition of diplomacy 

with you during GSMUN’20. 

 

Welcome to the diplomacy, salute together! 

 

İkbal Baş  

Secretary-General 

 

 

 

 

 

 

 



	

	

LETTER FROM UNDER-SECRETARY-GENERAL 

 

Well, I’m not very good at writing these kinds of texts, but I’ll still try. Our topic is the 

Rwandan Genocide, and how the UN spectacularly failed to stop this horror. Its members 

preferred to further their own agenda, at the expense of millions of Rwandans who lived 

through months of terror, fearing for (and losing) their lives. More than half a million people 

were brutally massacred in roughly 100 days, mostly women and children. And in the end, it 

wasn’t the UN who stopped this genocide, but a civil war. While some claim that the UN 

improved during the following decades, most are still sceptical. 

If one is to determine “Universal” Human Rights, they must see it enforced, or it will be a piece 

of text as inconsequential as any other. Rwanda must be a lesson to all of us, to understand that 

paper is not enough to stop the blade. That is why I chose to simulate UNAMIR, to make its 

participants understand how it all happened, and how hard it was for the UN boots on the 

ground to take steps to even curtail the ongoing genocide. 

I sincerely hope that this committee will shed a light upon the importance of enforcement of 

basic human rights, and how things can quickly spiral out of control, even in the so-called 

“post-modern” 21st Century. 

 

  

Under-Secretary-General 

Yankı Yener 

January 2020 

 

 

 

 

 

 



	

	

INTRODUCTION 

Respectable officer, if you’re reading this briefing, that means you’re being sent to Rwanda on 

a peacekeeping mission. Your mission’s name is United Nations Assistance Mission for 

Rwanda, or UNAMIR for short. Things are getting worse there day by day, and the command 

is afraid that it’s reaching a breaking point. In this briefing, we’ll try to give you the information 

you’ll need to successfully accomplish this task. Read it carefully, for thousands of lives may 

depend on it. 

Chapter one will brief you on your mission country, Rwanda, explaining its history, geography, 

economy and demography. You must keep this overview in mind at all times when you’re 

taking an action during your mission, to better estimate its possible effects and results. 

Chapter two will address the current state of affairs directly, giving you a quick who’s who of 

Rwandese power games. It’ll also explain the roots of the Tutsi-Hutu divide which greatly 

affects contemporary Rwandese society and politics. It’ll also brief you on recent events that’ll 

help you have a better picture in your mind. 

Chapter three will remind you of your mandate, given by the United Nations Security Council, 

which sets the boundaries for your operations. Respect it at all costs, for going against it will 

most likely result in complete withdrawal of your cabinet. Nevertheless, keep in mind that you 

can lobby for possible extensions of your mandate, if you’re successful enough in the field. 

Chapter four is perhaps the most important of them all, for it will tell you which resources your 

mission currently is in possession of. Employ these resources wisely, for acquiring more will 

be out of the question for the first couple of sessions. Here you can also learn more about your 

fellow officers, their skills and talents. 

I sincerely hope that the information you’ll find here will come handy in you mission. Best of 

luck; 

 

 

 

        Boutros Boutros-Ghali 

Secretary-General of the 

United Nations 



	

	

I.GENERAL OVERVIEW 

History 

Rwanda’s earliest social organisations consisted of clans. These clans were formed by three 

racial groups not by conflict but by integration. Hutu and Tutsi, two different groups that 

migrated from different locations and in different times. There were also the Twa originating 

from the Great Lakes region of Africa. The clans formed by these racial group later turned into 

separate kingdoms starting from 15th century. By 1700, there were 8 different kingdoms all 

around the modern day Rwanda. Among these kingdoms, Kingdom of Rwanda ruled by the 

Tutsi Nyiginya clan became more and more powerful in mid-eighteen century. Kingdom of 

Rwanda reached its peak around 19th century under the rule of King Kigeli Rwabugiri. He 

expanded his kingdom’s borders and initiated reforms for his country. Some of these reforms 

started the gap between the Hutu and Tutsi as the social structure shifted towards a Tutsi 

dominated society. The Hutu became the working class while the Tutsi enjoyed ruling class in 

their society. 

In 1884, the territory was assigned to Germany as part of German East Africa in the Berlin 

Conference. This event marks the colonial era for Rwanda. Germany supported the King and 

the local Chiefs while leaving the social structure untouched. During World War 1, Belgian 

forces took control of Rwanda and Burundi. Belgium ruled these two countries as a League of 

Nations Mandate and named it Ruanda-Burundi. Their rule was way more direct and 

centralised compared to Germany. Belgium also worked on large projects in education, health, 

public works etc. They disrupted the delicate society of Rwanda with modern reforms. While 

these reforms were helping Rwanda modernise, they were clearly destabilising the society. 

Both Germany and Belgium supported Tutsi supremacy in Rwanda, keeping the unequal social 

structure. This was worsening the situation as the colonial masters of Rwanda considered Tutsi 

and Hutu as two different races and treated them accordingly. The working class of Hutu being 

the majority of the population wasn’t helping neither. The last straw during the colonial times 

of Rwanda happened when Belgians labelled the Rwandan people as Hutu, Tutsi or Twa.  

Belgium was to oversee the independence of Rwanda after the Second World War Years of 

tension escalated in 1959 between the Tutsi, who were pushing for an early independence and 

the Hutu, who were seeking equal rights. The escalation started when The Hutu started killing 

Tutsi and burn their houses. This event is later named the Rwandan Revolution. More than 

100.000 people had to seek refuge in bordering countries. Following this, in 1961, Pro-Hutu 



	

	

Belgians who had a sudden change of heart organised a referendum. With the referendum, 

Rwanda dismissed the monarchy, separated from Burundi and they gained independence on 1 

July 1962. A Hutu government is formed but the violence did not end. The oppression of the 

government resulted in hundreds of thousands of Tutsi to flee the country. The Fled Tutsi will 

later form the backbone of the Rwandan Patriotic Front (RPF). In 1990, nearly 500.000 Tutsi 

launched an attack from their base in Uganda under the name of RPF. Their justification was 

to stop the Hutu government that failed to handle the refuge situation. Coordinated attack from 

the RPF forced the Hutu government to sign a ceasefire named Arusha Accords with RPF in 

1993. 

Geography 

Rwanda is located in Central/Eastern Africa with its neighbours being Zaire to the west, 

Uganda to the north, Tanzania to the East and Burundi to the south. The entire country is at a 

high altitude. Central and western Rwanda is dominated by mountains. Centre of the country 

consists mostly of hills and the eastern region consists of savannah, swamps and plains. 

Rwanda has a temperate tropical highland climate with a typical temperature between 12 and 

17 °C in Kigali. There are two rainy seasons in Rwanda. The first runs from February to June 

and the second one runs from September to December. Caution advised in especially rural areas 

during these seasons as the infrastructure is insufficient. Rain seasons are separated by two dry 

seasons. First one starts in June and ends in September. Second one runs from December to 

February. There is almost no rain at all during these seasons.  

Economy 

Rwanda has a weak economy overall. Most of the job opportunities come from subsistence 

farming in rural areas. Most of the Hutu in rural areas are farmers, while most of the Tutsi are 

shepherds. Lastly, pottery is very popular among Twa. Rwanda’s natural resources are few and 

its production is insufficient.  

Demography 

Rwanda’s population is around 7.200.000. Around 80% percent of the population is Hutu. 

Around 20% percent of the population is Tutsi while only 1% percent of the population is Twa. 

Most of the population is distributed in rural areas but the only city of Rwanda, the capital of 

Kigali hosts more than 1 Million residence. The second region where a large amount of the 

population is settled is located in Eastern Rwanda thanks to its geographical situation. Roman 



	

	

Catholicism is dominant all-around Rwanda. Catholic priests are considered influential. 

Kinyarwarda, French, English and Swahili are all used languages in Rwanda.  

Figure 1.1 – A map of Rwanda 

 

II. SITUATION AT HAND 

In this chapter, you’ll be acquainted with recent political developments in Rwanda, along with 

important issues which play a role in the current climate of conflict. 

Origins of the Tutsi-Hutu Divide 

Pre-colonial Era: In the 15th century, one chiefdom managed to incorporate several of its close 

neighbour territories establishing the Kingdom of Rwanda. Even though the majority of the 

population was Hutu, they were considered peasants. On the other hand, kings of Rwanda 

known as Mwamis were mostly Tutsi. It was still possible for a Hutu to climb the ladders of 

prestige and hold the status of a Tutsi in the end. Even becoming an honorary Tutsi was 



	

	

possible. Being a Hutu or a Tutsi had become more of a social statue than a racial separation. 

During the later years of the kingdom, military was dominated by the Tutsi while the Hutu was 

left with agriculture. This development strengthen the position of the Tutsi.  

Colonial Era: When the Kingdom of Rwanda became a colony, the balance of power remained 

the same. Neither Germany nor Belgium had an intention of dropping the Tutsi from power. 

Instead of demolishing the social statue gap, they kept treating the Hutu and the Tutsi as two 

different social class. Germany, during its rule, only empowered the Tutsi King and the local 

chiefs to insert its influence. Belgium took this approach to another level when they took 

control. They labelled every citizen of Rwanda as a Hutu, a Tutsi or as a Twa. With this move, 

it was impossible for a Hutu to become a Tutsi. This resulted in a despair among the Hutu as 

they rightfully believed that they were forced to be a secondary citizen for their entire life. 

Belgium’s labels were one of the biggest mistakes that fed the fire of tension between the Hutu 

and the Tutsi.  

Post-colonial Era: After the Second World War, Belgium was to oversee the independence of 

Rwanda. At that point the two social classes of Rwanda were fighting for their own interest. 

Tutsi favoured an early independence in order to keep their position and influence. On the other 

hand, the Hutu fought for equal rights in society. They were hoping to use this shift of power 

in order to gain an equal spot in Rwandan society. In 1959, Rwandan Revolution took place as 

the Hutu were not able make any progress towards equal rights. They revolted and started 

killing the Tutsi and burning their houses. More than 100.000 Tutsi escaped the country in fear. 

Seeing the shift of power, Belgium quickly organised a referendum for independence. In 1962, 

a free Rwanda was formed under a Hutu government. Centuries of inequality carelessly 

supported by colonial powers resulted in more pain. The Hutu kept harassing the Tutsi and 

hundreds of thousands of Tutsis escaped to neighbour countries to prevent death. The escaped 

Tutsi were not welcomed well in countries they took refuge. They formed armed groups to 

strike Rwanda, but they were mostly unsuccessful. These attacks resulted in more Tutsi deaths 

and even more Tutsi exiles. By 1964, more than 300.000 Tutsi were forced to leave Rwanda 

where they would spend the next three decades as refuges. After the Rwandan independence, 

Grégoire Kayibanda, a Hutu ruled the country for a decade. His autocratic approach was similar 

to pre-revolution feudal monarchy. In 1973, Army Chief of Staff Habyarimana, another Hutu 

seized power in a coup d’état. He formed the ‘Mouvement Révolutionnaire National pour le 

Développement’ party and declared it the only legal party. He’s been ruling Rwanda ever since 

while slowly but surely deteriorating the Tutsi’s position in society. 



	

	

Hutu Power Movement 

Origins: The Rwandan kingdom was traditionally ruled by a Tutsi mwami, or king. The society 

created conceptions of social status based on the groups' traditional pursuits: the Twa, working 

most directly with the earth (through pottery), were considered impure; the Hutu, still working 

with the ground but less so than the Twa, were in turn considered less pure than the above-

ground Tutsi. However, a Hutu could gain Tutsi status through marriage or through success. 

When Germany, and later Belgium, colonised the kingdom, they interpreted the local division 

of races or ethnicity through the Hamitic hypothesis. As a result, the colonial administration 

favoured the Tutsi at the expense of Hutu and Twa. In addition, they imposed a system of 

identity cards and ethnic classification in censuses, which reinforced an artificial ethnic 

division and contributed to tensions between groups. In reality, the Tutsi, Hutu, and Twa 

possessed little cultural or genetic distinction. The first elected president of post-colonial 

Rwanda, Grégoire Kayibanda, an ethnic Hutu, used ethnic tensions to preserve his own power. 

Hutu radicals, working with his group (and later against it), adopted the Hamitic hypothesis, 

portraying the Tutsi as outsiders, invaders, and oppressors of Rwanda. Some Hutu radicals 

called for the Tutsi to be "sent back to Abyssinia", a reference to their supposed homeland. 

This concept of Hutu Power idealised a "pre-invasion" Rwanda: an ethnically pure territory 

dominated by the Hutu. 

Ideology: Hutu Power is a racist and ethnic supremacist ideology propounded by Hutu 

extremists in Rwanda. Hassan Ngeze in 1990 created the Hutu Ten Commandments (listed 

below) that served as the basis of Hutu Power ideology. Hutu Power ideology reviled Tutsis as 

outsiders bent on restoring a Tutsi-dominated monarchy and idealised all things Hutu. Here’s 

the full text of the “Hutu Ten Commandments”: 

1. Every Hutu should know that a Tutsi woman, whoever she is, works for the interest of her 

Tutsi ethnic group. As a result, we shall consider a traitor any Hutu who: marries a Tutsi 

woman, employs a Tutsi woman as concubine, employs a Tutsi woman as a secretary or takes 

her under protection. 

2. Every Hutu should know that our Hutu daughters are more suitable and conscientious in 

their role as woman, wife and mother of the family. Are they not beautiful, good secretaries 

and more honest? 

3. Hutu women, be vigilant and try to bring your husbands, brothers and sons back to reason. 



	

	

4. Every Hutu should know that every Tutsi is dishonest in business. His only aim is the 

supremacy of his ethnic group. As a result, any Hutu who does the following is a traitor: makes 

a partnership with Tutsi in business, invests his money or the government's money in a Tutsi 

enterprise, lends or borrows money from a Tutsi, gives favours to Tutsi in business (obtaining 

import licenses, bank loans, construction sites, public markets, etc.). 

5. All strategic positions, political, administrative, economic, military and security should be 

entrusted only to Hutu. 

6. The education sector (school pupils, students, teachers) must be majority Hutu. 

7. The Rwandan Armed Forces should be exclusively Hutu. The experience of the October 

1990 war has taught us a lesson. No member of the military shall marry a Tutsi. 

8. The Hutu should stop having mercy on the Tutsi. 

9. The Hutu, wherever they are, must have unity and solidarity and be concerned with the fate 

of their Hutu brothers. The Hutu inside and outside Rwanda must constantly look for friends 

and allies for the Hutu cause, starting with their Hutu brothers. They must constantly counteract 

Tutsi propaganda. The Hutu must be firm and vigilant against their common Tutsi enemy. 

10. The Social Revolution of 1959, the Referendum of 1961, and the Hutu Ideology, must be 

taught to every Hutu at every level. Every Hutu must spread this ideology widely. Any Hutu 

who persecutes his brother Hutu for having read, spread, and taught this ideology is a traitor. 

 Figure 2.1 – Interahamwe’s Flag, a Hutu Power paramilitary 

organisation 

 

Government of Rwanda 

Pre-Arusha operations: After the military coup of Juvenal Habyarimana took place, Rwanda 

stayed under military control until 1978. He became the president after establishing the 

‘Mouvement Révolutionnaire National pour le Développement’ party as the only legal political 

party of Rwanda. Later on, he was the single candidate for elections in 1983 and 1988. As the 

President of Rwanda, being a Hutu himself, Habyarimana established a government liked by 



	

	

both Tutsi and Hutu. In time, life has become more and more difficult for Tutsi where they had 

limited chances for education and employment. Even though Habyarimana’s government 

started as treating both groups as equals, it started to favour Hutu over Tutsi extremely.  

Current situation: A tense peace took place as the Rwandan Government and the RPF signed 

the Arusha Treaty. Extremists of the both sides seem discontent of this peace. The peace 

process is moving slowly. The peace seems as fragile as ever and the Rwandan Government 

doesn’t seem to be eager to ease the situation. While the RPF still poses a possible threat, 

Habyarimana’s extremist supporters, the ‘akuza’ should be closely observed as well. The 

tension between Hutu and Tutsi have only worsened after the conflict. It’s the upmost priority 

of this mission to keep peace no matter what happens.  

Rwanda Patriotic Front 

Origins: As Hutus rose to prominence after decolonisation, many Tutsis left Rwanda as 

refugees to Uganda, fearing repercussions. While in Uganda, Tutsi intelligentsia set up a 

precursor organisation to RPF, called Rwandese Alliance for National Unity (RANU). After 

many Tutsi refugees helped Yoweri Museveni in the Ugandan Bush War, bringing Mr. 

Museveni to power, he helped them transform RANU (primarily an intellectual organisation) 

to RPF (primarily a paramilitary organisation).  

Pre-Arusha operations: On 1 October 1990, led by Major-General Fred Gisa Rwigyema, the 

RPF invaded Rwanda, starting the Rwandan Civil War. Despite Mr. Rwigyema being killed-

in-action a day later, the RPF was initially successful. However, the Rwandan Army, receiving 

help from Zaire, France and Belgium, managed to push back the RPF into Uganda in a month. 

After Paul Kagame became its leader following Mr. Rwigyema’s death, the RPF resorted to 

guerrilla warfare, gaining control of most of Northern Rwanda as of 1992. 

Current situation: Negotiations between the RPF and the Rwandan Government led to the 

signing of the Arusha Accords in 1993, resulting in RPF personnel and other refugees being 

allowed to return to the country. Some of the RPF troops and negotiators are currently deployed 

to a compound in Kigali. So far, the truce has been shaky, with hardliners from both sides 

forcing it on numerous occasions. Thankfully, both sides’ leaders have been adamant on their 

commitment, putting a hold on their radical elements. 



	

	

 Figure 2.2 – Front Patriotique Rwandaise, the RPF’s flag in French 

People of Interest 

Juvénal Habyarimana, President of Rwanda: Juvénal Habyarimana was born on 8 March 1937, 

in Gisenyi, Ruanda-Urundi to a wealthy Hutu family. After the beginning of the Rwandan 

Revolution the following year, Habyarimana stopped his university education and enrolled in 

the officer training school in Kigali. On 5 July 1973, while serving as Army Chief of Staff, 

Habyarimana seized power in a coup d'état against the incumbent President Grégoire 

Kayibanda. A Hutu himself, he initially won favour among both Hutu and Tutsi groups given 

his administration's reluctance to implement policies that catered to his primarily Hutu 

supporters. However, his restraint did not last and he slowly reintroduced quotas to 

disadvantage Tutsis. By the start of the invasion from Uganda by the army of the Rwanda 

Patriotic Front, Habyarimana's supporters had shrunk down to the akazu ("little house" or 

"President's household"), which was mainly composed of an informal group of Hutu extremists 

from his home region, namely from the north-western provinces of Gisenyi and Ruhengeri. 

 Figure 2.3 – A photo of Mr. Habyarimana 

Agathe Habyarimana, First Lady of Rwanda: She’s part of a Hutu lineage that long ruled an 

independent principality until the late nineteenth century. Frequently regarded as one of the 

powers behind the throne during her husband's dictatorial presidency, her family connections 

to powerful Hutu politicians are often regarded as providing necessary political capital for 

Habyarimana. She is the centre of a powerful clique of northern Hutus called le clan de madame 

or akazu (Kinyarwanda for "little house"), an informal organization of Hutu extremists. 



	

	

 Figure 2.4 – A photo of Ms. Habyarimana 

Paul Kagame, Leader of the Rwandan Patriotic Front: Kagame was born to a Tutsi family in 

southern Rwanda. When he was two years old, the Rwandan Revolution ended centuries of 

Tutsi political dominance; his family fled to Uganda, where he spent the rest of his childhood. 

In the 1980s, Kagame fought in Yoweri Museveni's rebel army, becoming a senior Ugandan 

army officer after Museveni's military victories carried him to the Ugandan presidency. 

Kagame joined the Rwandan Patriotic Front (RPF), which invaded Rwanda in 1990. RPF 

leader Fred Rwigyema died early in the war and Kagame took control. By 1993, the RPF 

controlled significant territory in Rwanda and a ceasefire was negotiated. 

 

 Figure 2.5 – Mr. Kagame on the field with RPF troops 

 

III. MISSION 

The goal of this chapter is to define UNAMIR’s objective(s), in accordance with the UN 

Security Council Resolution 872. UNAMIR Mission Command must adhere to their mandate 

at all times, for going against it will carry severe consequences, and may even result in a 

replacement of the whole Mission Command personnel. 

Here’s the full text of the UNSC Resolution 872, giving you the mandate to conduct operations 

in Rwanda (the part directly related to UNAMIR is in bold): 

The Security Council, 

Reaffirming its resolutions 812 (1993) of 12 March 1993 and 846 (1993) of 22 June 1993, 

Reaffirming also its resolution 868 (1993) of 29 September 1993 on the security of United 



	

	

Nations operations, 

Having considered the report of the Secretary-General of 24 September 1993 (S/26488 and 

Add.1), 

Welcoming the signing of the Arusha Peace Agreement (including its Protocols) on 4 August 

1993 and urging the parties to continue to comply fully with it, 

Noting the conclusion of the Secretary-General that in order to enable the United Nations to 

carry out its mandate successfully and effectively, the full cooperation of the parties with one 

another and with the Organization is required, 

Stressing the urgency of the deployment of an international neutral force in Rwanda, as 

underlined both by the Government of the Republic of Rwanda and by the Rwandese 

Patriotic Front and as reaffirmed by their joint delegation in New York, 

Paying tribute to the role played by the Organization of African Unity (OAU) and by the 

Government of the United Republic of Tanzania in the conclusion of the Arusha Peace 

Agreement, 

Resolved that the United Nations should, at the request of the parties and 

under peaceful conditions with the full cooperation of all the parties, make its 

full contribution to the implementation of the Arusha Peace Agreement, 

1. Welcomes the report of the Secretary-General (S/26488); 

2. Decides to establish a peace-keeping operation under the name "United Nations Assistance 

Mission for Rwanda" (UNAMIR) for a period of six months subject to the proviso that it will 

be extended beyond the initial ninety days only upon a review by the Council based on a 

report from the Secretary-General as to whether or not substantive progress has been made 

towards the implementation of the Arusha Peace Agreement; 

3. Decides that, drawing from the Secretary-General’s recommendations, UNAMIR shall 

have the following mandate: 

(a) To contribute to the security of the city of Kigali inter alia within a weapons-secure 

area established by the parties in and around the city; 

(b) To monitor observance of the cease-fire agreement, which calls for the establishment 

of cantonment and assembly zones and the demarcation of the new demilitarised zone 

and other demilitarisation procedures; 

(c) To monitor the security situation during the final period of the transitional 

government’s mandate, leading up to the elections; 

(d) To assist with mine clearance, primarily through training programmes; 

(e) To investigate at the request of the parties or on its own initiative instances of alleged 



	

	

non-compliance with the provisions of the Arusha Peace Agreement relating to the 

integration of the armed forces, and pursue any such instances with the parties 

responsible and report thereon as appropriate to the Secretary-General; 

(f) To monitor the process of repatriation of Rwandese refugees and resettlement of 

displaced persons to verify that it is carried out in a safe and orderly manner; 

(g) To assist in the coordination of humanitarian assistance activities in conjunction 

with relief operations; 

(h) To investigate and report on incidents regarding the activities of the gendarmerie 

and police; 

4. Approves the Secretary-General’s proposal that the United Nations Observer Mission 

Uganda-Rwanda (UNOMUR) established by resolution 846 (1993) should be integrated 

within UNAMIR; 

5. Welcomes the efforts and the cooperation of the OAU in helping to implement the Arusha 

Peace Agreement, in particular the integration of the Neutral Military Observer Group 

(NMOG II) within UNAMIR; 

6. Further approves the Secretary-General’s proposal that the deployment and withdrawal of 

UNAMIR should be carried out in stages and notes in this connection that UNAMIR’s 

mandate, if extended, is expected to terminate following national elections and the 

installation of a new government in Rwanda, events which are scheduled to occur by October 

1995, but no later than December 1995; 

7. Authorises the Secretary-General, in this context, to deploy the first contingent, at the level 

specified by the Secretary-General’s report, to Kigali for an initial period of six months, in 

the shortest possible time, which, when fully in place, will permit the establishment of the 

transitional institutions and implementation of the other relevant provisions of the Arusha 

Peace Agreement; 

8. Invites the Secretary-General, in the context of the report referred to in paragraph 2 above, 

also to report on the progress of UNAMIR following its initial deployment, and resolves to 

review as appropriate, on the basis of that report and as part of the review referred to in 

paragraph 2 above, the requirement for further deployments in the scale and composition 

recommended by the Secretary-General in his report (S/26488); 

9. Invites the Secretary-General to consider ways of reducing the total maximum strength of 

UNAMIR, in particular through phased deployment without thereby affecting the capacity of 

UNAMIR to carry out its mandate, and requests the Secretary-General in planning and 

executing the phased deployment of UNAMIR to seek economies and to report regularly on 



	

	

what is achieved in this regard; 

10. Welcomes the intention of the Secretary-General to appoint a Special Representative who 

would lead UNAMIR in the field and exercise authority over all its elements; 

11. Urges the parties to implement the Arusha Peace Agreement in good faith; 

12. Also requests the Secretary-General to conclude expeditiously an agreement on the status 

of the operation, and all personnel engaged in the operation in Rwanda, to come into force as 

near as possible to the outset of the operation and no later than thirty days after the adoption 

of this resolution; 

13. Demands that the parties take all appropriate steps to ensure the security and safety of the 

operation and personnel engaged in the operation; 

14. Urges Member States, United Nations agencies and non-governmental organisations to 

provide and intensify their economic, financial and humanitarian assistance in favour of the 

Rwandese population and of the democratisation process in Rwanda; 

15. Decides to remain actively seized of the matter. 

If Mission Command seeks to extend the mandate in any shape or form, there are a few ways 

of accomplishing that goal: achieving considerable success on the field; lobbying with UNSC 

member countries, especially permanent members; generating awareness among the 

international public, resulting in international public support for UNAMIR and its goals. There 

may be other ways to extend UNAMIR’s mandate, and diplomatic personnel of the Mission 

Command are encouraged to search and employ alternative methods as well. 

 

 

 

 

 

 

 

 

 



	

	

IV. RESOURCES 

This chapter summarises UNAMIR’s starting equipment and personnel, detailing their possible 

uses; proceeding afterwards to explain how to acquire more. 

Supplies 

There are two main types of supplies at Mission Command’s disposal; civilian supplies (e.g. 

medicine, food, blankets, tents, clothing etc.) and military supplies (e.g. ammo, uniforms, 

military rations etc.). 

These supplies may be spent to further UNAMIR’s objectives, and fulfil the mandate given by 

the Security Council. Each task (detailed below) will consume a specific amount of supplies, 

their type depending on the nature of the task, and no tasks can be given if the unit lacks 

adequate supplies. 

Mission Command may acquire more of these supplies (especially military supplies) by 

convincing UNSC members, especially the ones who are currently sending peacekeepers for 

the mission (Canada, Belgium, Ghana, Bangladesh, Tunis). Civilian supplies may also be 

acquired if enough awareness is generated among the international community, who will in 

turn support NGOs who’ll help UNAMIR in humanitarian missions. 

Multi-Purpose-Units (MPUs) 

Mission Command has control over several “MPUs” (Multi-Purpose-Units), which are made 

up from 200 personnel, mostly military along with specialist support. These MPUs may take 

on a variety of different tasks, which are outlined in alphabetic order below. Take note that, in 

order to take on some of these tasks, Mission Command must have an extended mandate. 

ESCORT (at least 1 MS) – The Unit escorts a specific target or a group of people (e.g. 

refugees) from and to a location. Mission Command must specify if they’re willing to use force, 

with refraining from violence being the MPU’s default stance. 

GUARD (at least 1 MS) – The Unit sets up a perimeter around a given area, controlling all 

access, using force if necessary. Especially useful if Mission Command wishes to take 

precaution in a specific area against possible violence. 

HUMANITARIAN ASSISTANCE (at least 1 CS) – The Unit aids the local population in a 

given area, distributing humanitarian supplies and giving civilian assistance. Especially useful 



	

	

when there’s a concentration of refugees in said area. Take note that this MPU will not provide 

the population with any military assistance. 

INTERVENTION (at least 2 MS) – The Unit is tasked with traveling to a specific place, 

carrying out a specific order, then returning to a defined location. Especially useful when 

something needs to be done away from normal area of operations, or a target needs to be taken 

out. 

RECONNAISSANCE (at least 1 MS) – The Unit is tasked with conducting a recon mission 

in a given area, gathering intel about its layout, population and other relevant information. 

Especially useful when the Mission Command wishes to conduct further operations in a given 

area. 

STANDBY (0 MS) – The Unit returns to HQ, to await further command. During standby the 

MPU consumes no supply, neither conducting any operation. Especially useful when Mission 

Command is running low on supplies. 

UNAMIR Resources at the Beginning of the Simulation 

Multi-Purpose-Units 

- Two Belgian MPUs with Motorised Vehicles 

- One Canadian MPU with Motorised Vehicles 

- Three Bangladeshi MPUs 

- Three Ghanaian MPUs 

- One Tunisian MPU 

Supplies 

- Six military supplies 

- Ten civilian supplies 

Officers 

Force Commander: Responsible for the military forces deployed. Tasked with developing a 

coherent military strategy with his Majors. 

Chief Administrative Officer: Oversees supplies and logistics. Tasked with requesting 

adequate supplies for the troops from the UN. 



	

	

Spokesperson for UNAMIR: Tasked with sharing UNAMIR’s position on Rwandan affairs on 

the world stage, especially in the UN. 

Major of the Belgian Battalion: Tasked with commanding his nation’s troops on the field, 

giving out operational orders and dealing with specific tactics to reach the determined goal. 

Major of the Bangladeshi Battalion: Tasked with commanding his nation’s troops on the field, 

giving out operational orders and dealing with specific tactics to reach the determined goal. 

Major of the Ghanaian Battalion: Tasked with commanding his nation’s troops on the field, 

giving out operational orders and dealing with specific tactics to reach the determined goal. 

Major of the Tunisian Battalion: Tasked with commanding his nation’s troops on the field, 

giving out operational orders and dealing with specific tactics to reach the determined goal. 

Major of the Canadian Battalion: Tasked with commanding his nation’s troops on the field, 

giving out operational orders and dealing with specific tactics to reach the determined goal. 

American-trained expert on Rwanda: His family immigrated to US from Rwanda and are of 

Tutsi origin. He has studied extensively on Rwandese history and society, assisting UNAMIR 

with accommodating their goals to the Rwandan reality. Has some local connections. 

A Trio of Humanitarian Aid Experts: Tasked with supporting UNAMIR’s humanitarian efforts 

and generating awareness and support among Rwandan populace. They are well-versed in most 

non-military subjects relating to UNAMIR’s mandate. 

Italian Ambassador Pierantonio Costa will also be working with UNAMIR, using his own 

connections to support the Mission Command, especially helping with generating international 

awareness for the situation in Rwanda. 


